


The chemical sciences have a critical role to play in the global challenges  
we face and in the technological advances being developed to help meet 
these challenges.  We are calling on the next Government to place science 
and technology at the heart of the political agenda to create a resilient, 
sustainable economy and allow UK science to thrive.
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Create an ambitious, inclusive, and stable R&D policy environment for 
UK science and innovation to thrive, advancing economic growth and 
productivity, maximising the benefits created by R&D and becoming a 
leading science and technology nation globally. 

Funding and landscape 
Enable the UK to be a leading l G7 country on RDI 
investment and aim to be among the top science 
nations globally. 

Long-term investment: once the Government has 
achieved its commitment to invest £20 billion per 
year on RDI by 2024/25, this should increase to  
£22 billion per year by 2026/27, in line with  
previous commitments. 

Create a stable policy environment to boost 
confidence in the UK for public and private investors, 
and high-skilled workers, to locate their lives and 
businesses in the country.  

Ensure that increased investment and support is 
felt across all regions and nations of the UK and 
supports a science culture that prioritises good 
scientific practice and individual wellbeing, as well as 
heightening participation in science and innovation.  

Support UK researchers and business to make  
the most of Horizon Europe participation and  
ensure any underspend is ringfenced for research  
and innovation. 

Ecosystem and resources
Address the critical shortage of laboratory  
facilities in the UK, ensuring chemical scientists  
can access appropriate laboratory space across the 
entire country.  

Increase financial support for innovative RDI-driven 
SMEs, particularly at the scale-up stage to maximise 
economic growth and allow for SMEs to thrive. 

Mandating sustainable laboratory practices that 
are realistic, ambitious and embed sustainability in 
organisational culture. 



An empowered expert workforce
Ensure teachers and technicians have the resources, 
skills, expertise and motivation so that all students 
have access to an excellent chemistry education. 

Address the teacher recruitment and retention 
crisis with long-term solutions that can withstand 
population and economic fluctuations.  

Stem the flow of teachers leaving the profession by 
tackling the problem of unsustainable workload and 
promoting a culture of support and development 
in schools, where teachers are trusted to take 
ownership and control of their own development.  

Invest in high-quality, subject-specific professional 
development for teachers.  This should: 

-  Meet the needs of a broad range of teachers to 
account for differing prior knowledge, and 

-  Include professional development opportunities 
to help teachers with a background in one science 
discipline, gradually gain the expertise needed 
to teach curriculum content in one or both of the 
other school science disciplines. 

High-quality, subject-specific training and 
development should be an ongoing entitlement for  
all teachers, whatever stage they are in their  
teaching career. 

Address the shortage of school science technicians 
through improvements in conditions and pay. 
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A world class chemistry education for all, ensuring that future generations 
are equipped for the emerging economy, to guarantee an effective labour 
pipeline and maintain the strength of the chemical sciences. 

A relevant and adequately resourced 
curriculum  
Reform the curriculum to ensure it is fit-for-purpose, 
engaging and relevant, while avoiding content 
overload; it should provide young people with skills 
and understanding that enables them to become 
scientifically literate citizens, and that prepares them for 
further study and/or careers in the chemical sciences. 

Prepare all young people to fully participate in efforts to 
tackle climate change and sustainability challenges. 

Include relevant and regular practical chemistry 
activities which are sustainable, inclusive, accessible 
and have a clear purpose, and whose consumables and 
equipment are sufficiently funded. 

Foster a sense of identity and belonging in the chemical 
sciences through better use of contexts, examples and 
role models; students see that a future in chemistry is 
‘for people like me’. 






